capitalist class" tend to subsume men and women under "genderless" (assumed 'male') categories (see Yeoh and Willis 2005 for a discussion), failing to recognize that "skills are embodied in gendered human beings who move through gender-selective and gender-discriminatory labor markets, both in the countries of origin and in the countries of destination" (Raghuram 2000: 432) . This is symptomatic of the larger problem of equating globalization processes primarily with formalsector economic processes and giving insuffi cient weight to salience of other sites such as households and communities in the production of globalized spaces (Nagar, Lawson, McDowell and Hanson 2002, Pratt and Yeoh 2003) . Further, in the context of Asia, given the longstanding construction of the West as "the source of skilled migratory fl ows" and "in counterpoint, the non-west as the origin of unskilled migrants", the non-Western woman as a member of the "transnational elite" is often considered in anomalous terms (Yeoh and Willis 2005: 212) .
As part of the endeavor to "unthink globalization" (Beaverstock 1996: 424) and illustrate the embodied, gendered, and raced character of transnational skilled migration, we focus here on the negotiation of gender ideologies and identities among women from the People's Republic of China (PRC) who have migrated to Singapore either as professionals or dependents of professional spouses. The women were attracted by the city-state's openness towards international talent. In moving across national boundaries in response to the opportunities offered by globalization, they also move in and out of the range of regulation by territorially and culturally specifi c "regimes of power and knowledge" (Nonini 2002). As women working and living in transnational space between different gender regimes, their migration accounts 2 offer us the opportunity to explore the way different bases for hybridized forms of identifi cation between "home" and "host" are negotiated. We examine these negotiations in terms of the women's perspectives on their migration decisions, immigration policies of the host country, as well as their encounters and experiences within the spheres of work, childcare and public space in Singapore. This is fi rst preceded by a brief account of the broader socio-political context that frames PRC professional migration from China to Singapore.
From China to Singapore
Prior to Deng Xiaoping's implementation of the "open door policy" in 1978, the People's Republic of China had little interaction with the world beyond its shores, particularly during the Cultural Revolution from 1967 to 1976. Having inherited a technologically backward and economically poor country, Deng Xiaoping, as a leading fi gure advocating reform, designed his directives towards gaige kaifang ("reforms and opening up to the outside world") when he assumed leadership (Tang 1996: 21) . Apart from economic reforms, the open door policy encouraged personnel exchange, such as those sent by the Chinese government to study and be trained in Western and Japanese institutions and fi rms. Even though there were no formal changes to exit controls, it has been suggested that by the turn of the decade restrictive controls
